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Abstract

Previous literature on immigrant employment integration has shown that immigrants expe-

rience significant employment disadvantage upon arrival in labour markets across Europe,

Australia, Canada and the US. Studies find that immigrants are more likely than natives

to be unemployed, while those employed, tend to earn less compared to native-born work-

ers. This disadvantage is found to decrease over time spent in the destination country,

although it does not disappear entirely for all immigrant groups, including second genera-

tion immigrants. The literature, until now, predominantly refers to employment outcomes

as differences in earnings and the likelihood of finding employment. Although inarguably

essential as measures of employment performance, they might conceal other, equally im-

portant variation in employment outcomes of immigrants and therefore fail to fully locate

specific areas of disadvantage. Immigrants might be, for instance, more likely than natives

to participate in precarious employment, such as working on a temporary basis or without

a contract, more likely to work in multiple jobs, or more likely to be over-qualified for the

position held, compared to the average native worker in that position.

The objective of this paper is to provide a more comprehensive picture of how immigrant

workers fare across EU countries by looking into a wide range of employment outcomes.

Employment outcomes include, differences in earnings and the probability of the individual

to be unemployed, but also extend to the likelihood of being self-employed, to have more

than one jobs, to hold a temporary contract (precarious employment) and finally, to be

overqualified for the position held. While controlling for individual, household and country

level characteristics, this examination attempts to identify the residual impact of being an



immigrant worker across labour markets of 29 EU countries. Empirical analysis is based on

microdata from the EU Statistics on Income and Living Conditions (EU-SILC) for the years

2005 and 2010 (cross-sectional component).

Considering the lack of information on years since migration for foreign born individu-

als and the varying definitions of immigrants and citizens across EU countries, this paper

combines information about both country of birth and citizenship to create five categories

of immigrants, as shown in Table 1. The first and second categories classify individuals who

are both foreign-born and non-citizens of the country of residence, while the following two

categories identify those immigrants who have acquired the citizenship of the host coun-

try (naturalised). The fifth category refers to individuals who are born in the country of

residence (native-born) but do not hold the respective citizenship, thus leaving native-born

citizens as the reference category. Following previous research on this area, analysis is con-

ducted separately for men and women.

Table 1: Employment outcomes and immigrant categories

Employment outcomes

Men/Women
1. Wage gap
2. Being unemployed
3. Having more than one job
4. Being self-employed
5. Working with limited or no contract
6. Being over-qualified for position

Country of birth & citizenship

1. EU-born and non-citizen
2. Other-born and non-citizen
3. EU-born and citizen (naturalised)
4. Other-born and citizen (naturalised)
5. Native-born and non-citizen
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